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Disclaimer

Federal and other COVID-19 relief measures are constantly 

evolving and are subject to legislative changes. In preparing 

this material, we have relied upon our understanding of the 

Income Tax Act and information available up to and 

including April 8th, 2020. Any subsequent announcements 

or changes may affect our analysis and conclusions set 

forth therein. In the event of such changes, our views may 

be affected. Baker Tilly KDN LLP assumes no obligation to 

update this material for any future changes in tax law, 

regulations, or other interpretations and does not intend to 

do so.

Agenda

Support programs for businesses and individuals:

Canada Emergency Wage Subsidy (CEWS)

Temporary Wage Subsidy (TWS)

Canada Summer Jobs Program (CSJP)

EI Work-Sharing Program Enhancements (WS)

Canada Emergency Response Benefit (CERB)

Financing programs

Tax deadlines and tax payment deferrals

Provincial and other relief programs
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Canada Emergency 

Wage Subsidy
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Highlights of 
CEWS

− Eligible employers

− Eligible employees

− Calculating Revenues

− Amount of Subsidy

− How to Apply

− Ensuring compliance

− Interaction with other Federal Relief Measures

− Government Assistance

− Questions to be resolved

Eligible Employers - CEWS

− Business entities included (any size):

− Individual,

− Taxable corporation,

− Partnerships (partners must be eligible employers),

− NPO’s and Charities

− Business entities excluded:

− Public Bodies (Municipalities, Local Governments, Crown corporations, Public 

universities & colleges, Schools, and Hospitals)
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Eligible Employers – CEWS (con’t)

− Eligible employer must have a drop in revenue as noted below

− Must attest to this fact,

− Must maintain documentation to support this fact

Eligible Period

Claiming period Reference period for eligibility Required Revenue Drop

Period 1 March 15 – April 11
March 2020 over March 2019 or compared 

to January and February 2020 average 15%*

Period 2 April 12 – May 9
April 2020 over April 2019 or compared to 

January and February 2020 average 30%

Period 3 May 10 – June 6
May 2020 over May 2019 or compared to 

January and February 2020 average 30%

*based on government announcements April 8, 2020 re: draft legislation

Eligible Employees

− Eligibility for the CEWS of an employee’s remuneration, will be limited to 

employees that have not been without remuneration for more than 14 

consecutive days in the eligibility period, i.e., from March 15 to April 11, from 

April 12 to May 9, and from May 10 to June 6. 

− This rule replaces the previously announced restriction that an employer 

would not be eligible to claim the CEWS for remuneration paid to an employee 

in a week that falls within a 4-week period for which the employee is eligible 

for the Canadian Emergency Response Benefit.

Calculating revenues - CEWS

When doing the revenue comparison – rules to calculate revenue:

− Calculation of revenue:

− Business carried on in Canada

− Only revenue from arm’s length sources

− Use normal accounting methods (choice of accrual or cash method but must 

stick with it for the duration of the program )

− NPO/Charities have option to include or exclude government funding

Excluded from Revenue:

− Extraordinary amounts,

− Amounts on account of capital

− Wage subsidy itself not factored into revenue
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Amount of subsidy - CEWS

● Subsidy Calculation:

➢Greater of A & B:

A. 75 % of the amount of remuneration paid, (max benefit of $847 per week); and

B. The lesser of (i & ii):

i. the amount of remuneration paid, (max benefit of $847 per week), and 

ii. 75 % of the employee’s “pre-crisis” weekly remuneration.

● Employee – employer (not at arm’s length)

➢ Special rule to prevent manipulation to max out benefit

➢ Limited to 75% of “pre-crisis” weekly remuneration

➢ Example: 

➢Pre-crisis weekly pay to spouse - $250

➢Post-crisis weekly pay to spouse - $2,000

➢Benefit limited to $187.50 ($250 x 75%)

Amount of subsidy - CEWS

● Additional information:

➢ Pre-crisis weekly remuneration to be further defined

➢ Subsidy eligible for new employees as well

➢ Eligible remuneration:

➢Salary, wages and other remuneration

➢These would be amounts that require withholding taxes

➢Does not include:

➢Severance pay,

➢Stock option benefits, or 

➢Automobile taxable benefits 

➢ No overall limit on subsidy (example)

➢ Employers must make best effort to top-up employees’ salaries to pre-crisis levels

Max

Salary Calculation Weeks Benefit/week

58,700$       75% 52 847$                 

# of Max Total

Employees Benefit/week Benefit

100 847$                 84,663.46$      

Assuming all 

employees make 

$58,700

Refund for Certain Payroll Contributions

− The Government is proposing to expand the CEWS by introducing a new 

100% refund for certain employer-paid contributions to EI, and CPP (also QPP 

and QPIP for Quebec).

− Employees must be on paid leave but not working at all for the employer

− Not be subject to the weekly maximum benefit per employee of $847 as well 

as no overall limit on the refund amount that an eligible employer may claim.

− Employers would be required to continue to collect and remit employer 

and employee contributions to each program as usual. Eligible employers 

would apply for a refund, as described above, at the same time that they apply 

for the CEWS.
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How to apply - CEWS

− The Government is proposing to expand the CEWS by introducing a new 100% 

refund for My Business Account ASAP

− Web-based application process to be developed

− Morneau said – 3 to 6 weeks until application process ready

− Consider financing programs to get through to receipt of funding

− More details on application process to follow

− Payment received from CRA instead of payroll withholdings reduction

❖ Pro tip: Clients should use this time to get set-up for direct deposit to speed 

up receipt of funds

Ensuring compliance - CEWS

Requirement to repay amounts paid if don’t meet eligibility

− Documentation of decrease in revenue will be important

− Consistency with your normal accounting practices pre-crisis

− Requirement to designate a person in your company that is responsible for 

claiming the benefit *

− Significant penalties for abuse/misuse – 225% of the subsidy and up to 5 

years in prison*

− Significant responsibility for this designated role! Choose carefully and seek 

professional advice.

* Based on comments by Morneau April 8, 2020. Finance release says 25% penalty and repayment of subsidy.

Interaction - CEWS

− Temporary business wage subsidy vs. Canada Emergency Wage Subsidy

− Employers can be eligible for both

− Any 10% wage subsidy received in a period would reduce CEWS wage subsidy for 

same period

− Canadian Emergency Response Benefit vs. Canada Emergency Wage Subsidy

− Employers who do not qualify for CEWS can still layoff employees to receive CERB 

($2,000 benefit)
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Interaction - CEWS

− Work-Sharing program vs. Canada Emergency Wage Subsidy

− For employers and employees that are participating in a Work-Sharing 

program, EI benefits received by employees through the Work-Sharing 

program will reduce the benefit that their employer is entitled to receive under 

the CEWS.

Government assistance - CEWS

− This wage subsidy would be considered government assistance

− Taxable

− Reduction of wages for other Federal tax credits

− Such as SRED

Questions to be resolved - CEWS

− Revenue test for start-ups/high growth companies? Option to use Jan/Feb 2020 

average revenue as the reference period to compare to March, April and May 

actual.* More guidance to be provided.

− NPO’s and charities? Choice to exclude government subsidies for the purpose of 

the revenue test*. More guidance to be provided.

− What about dividends only remuneration for some shareholders? Apply for 

CERB instead.

− Sole proprietors with no employees? Apply for CERB instead.

− *based on government announcements April 8, 2020 re: draft legislation
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Temporary Wage 

Subsidy (TWS)
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Highlights of 

TWS

− Eligible employers

− Amount of Subsidy

− How to calculate and receive the subsidy

− Program period

− Books and records

− Government Assistance

Eligible employers - TWS

− Business entities included:

− Individual,

− Canadian Controlled Private Corporations (CCPC) eligible for the small 

business deduction* (i.e. taxable capital less than $15M – size test),

− Partnerships (partners must be eligible employers),

− NPO’s and Charities

*CCPCs must have a small business deduction (SBD) limit greater than NIL for its 

last taxation year that ended before the start of the eligible period. 
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Amount of subsidy - TWS

- 10% of renumeration paid from March 18, 2020 to June 19, 2020

- Up to $1,375 for each eligible employee

- Maximum $25,000 total per employer*

*Associated CCPC’s not required to share the maximum subsidy per employer

❖ Pro tip: Continue to calculate and take this subsidy, if eligible, even if eligible for 

the CEWS as you can deduct what you receive for TWS when CEWS 

application is ready.

How to calculate and receive the subsidy - TWS

− Calculated at the time of payroll processing

− 10% of gross payroll for each employee subject to $1,375 limit per employee 

and $25,000 total maximum per employer

− Reduce remittance of federal/provincial income tax on payroll remittances paid 

from March 18, 2020 to June 19, 2020

− Carry any credits you can’t use if subsidy exceeds remittance for the period

− Pick up any unused credits on the next payroll

❖ Pro Tip: May need to “opt-in” with payroll provider and may need to provide your 

calculations

Books and records - TWS

You will need to keep information to support your subsidy calculation. This 

includes:

− the total remuneration paid from March 18, 2020 to June 19, 2020;

− the federal, provincial, or territorial income tax that was deducted from that 

remuneration; and

− the number of eligible employees paid in that period.

❖ Pro Tip: Consider keeping a separate tracking spreadsheet. You can access at 

free template at www.TaxTemplates.ca/wage-subsidy

22

23

24

http://www.taxtemplates.ca/wage-subsidy


Webinar: Federal COVID-19 Relief Programs: 
Clarity for Businesses

Baker Tilly KDN LLP
Bryson Insurance 9

Government assistance - TWS

This wage subsidy would be considered government assistance

− Taxable

− Reduction of wages for other Federal tax credits

− Such as SRED

❖ Pro Tip: Set up a separate general ledger (GL) account (Government assistance 

received) to keep track of the subsidy claimed

Canada Summer Jobs Program (CSJP)

Wage subsidy program for employers

− Eligible for not-for-profit organizations, the public sector and private sector with 

50 or fewer full-time employees

− Summer work experience for young people ages 15-30

− Doesn't have to be students in school

− Federal government announcement on April 8, 2020 that there will be 100% 

subsidies for wages paid (up to provincial minimum wage) to students under this 

program and the program will extend to February 28, 2021

− More details to come

Questions 

on wage 

subsidies?

© Baker Tilly09/04/2020
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EI Work-Sharing (WS) 

Program Enhancements
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Highlights of 

WS

− What is EI Work-Share

− How does it work?

− Program enhancements for COVID-19

− How to apply

What is EI Work-Share – WS?

− For temporary reductions in normal business level of activity

− Drop in demand beyond control of the employer

− Helps employers and employees avoid layoffs

− The employer is required to demonstrate a decrease of at least 10% in sales or 

production levels directly or indirectly related to the impact of COVID-19

− Does not apply to: labour disputes, seasonal shortage of work, pre-existing 

and/or recurring production slowdowns or recent increase in workforce size
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How does it work – WS?

− Provides income support to EI eligible employees who work a reduced work 

week on a temporary basis

− Three-party agreement between employer, employee and Service Canada

− All members of a work sharing (WS) units* agree to reduce their hours of work 

by the same percentage and to share the available work

− The WS unit must reduce its hours by at least 10-60% on average over the 

agreement

*Owner/managers not eligible for WS

Program enhancements for COVID-19 - WS

Effective March 15, 2020 to March 14, 2021, the Government of Canada is 

introducing the following temporary special measures:

− extend the maximum duration of WS agreements from the current 38 weeks to 

76 weeks

− waive the mandatory waiting period between agreements, and

− ease recovery plan requirements for the duration of the WS agreement

❖ Pro Tip: Consider this program if your business cannot meet the eligibility 

requirement for the CEWS 75% wage subsidy

How to apply - WS

Must submit (10 calendar days* prior to start date):

− an Application for Work-Sharing Agreement (EMP5100)

− WS Unit (employee signed) agreement (EMP510)

− recovery plan (a single line of text in the application form)

− All agreements are monitored at least once by Service Canada

*Due to COVID-19, down from the normal 30-day requirement
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Questions 

on EI-Work 

Share?
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Canada Emergency 

Response Benefit 

(CERB)
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Highlights of 

CERB

− Who it’s for

− Who can apply

− Amount of benefit

− How to apply
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Who it’s for – CERB?

− Workers who must stop working due to COVID-19 and have no other paid leave 

or income support (<10 hours/week of work)*

− Workers who are sick, quarantined or taking care of someone who is sick with 

COVID-19

− Working parents who must stay home without pay to care for children due to 

school or daycare closures due to COVID-19

− Workers who still have employment but are not being paid due to insufficient 

work or work closures due to COVID-19

− Those not eligible for EI (self-employed individuals, contract workers)

*based on government announcements April 8, 2020 re: draft legislation

Who can apply – CERB?

− Must be:

− Residing in Canada

− At least 15 years old

− Had income (including non-eligible dividends) of at least $5,000 in 2019 or 12 

months prior to application

− Expected to be without employment for at least 14 consecutive days in the initial 

four-week period (certain income, benefits or allowances cannot be received)

*Canadians who have applied for EI after March 18, 2020 and before the announcement of the CERB 

program DO NOT need to reapply under the new CERB as you will automatically be signed up as of 

April 6, 2020.

Amount of benefit - CERB

− Taxable $2,000 benefit/month* for up to four months

− Funds have already started flowing this week (2 payments, no more until Mid

May)

− March 15, 2020 to October 3, 2020

− Will be required to confirm once every four-week period that they remain 

unemployed due to COVID-19

➢ If you became eligible for Employment Insurance prior to March 15th, your claim 

will be processed under the pre-existing Employment Insurance rules.

➢ If you became eligible for EI regular or sickness benefits March 15th or onward, 

your claim will be automatically processed through the Canada Emergency 

Response Benefit.
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How to apply - CERB

− Apply using My Account  OR 

− Phone 1-800-959-2019 or 1-800-959-2041

− Days to apply staggered by birth month to limit volumes:

Day to apply for the Canada Emergency Response Benefit

If you were born in the month of Apply for CERB on First day to apply

January, February or March Mondays April 6

April, May, or June Tuesdays April 7

July, August, or September Wednesdays April 8

October, November, or December Thursdays April 9

Any month Fridays, Saturdays and Sundays

Program 

comparison

Scenario:

Assume a full-time employee making $48,000 per year

− Monthly salary (pre-crisis) $4,000/month

− If laid off due to COVID-19 can qualify for CERB and 

will received $2,000/month

− Compare this to regular EI benefits @ 55% of 

monthly salary or $2,200 per month

− If employee remains on payroll and employer 

qualifies for CEWS but employer cannot top up the 

other 25% due to financial hardship or closure, 

employee will be paid $3,000 per month and 

employer will be fully reimbursed (the "win-

win" scenario)

Questions 

on CERB?

© Baker Tilly09/04/2020
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Financing 

programs
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Canada Emergency Business Account (CEBA)

− To help small business and not-for-profits cover operating costs

− Payroll must be between $50,000 and $1,000,000 for 2019

− Apply through your regular financial institution (bank or credit union)

− Applications should be available today

− Up to $40,000 interest free government-guaranteed revolving loan

− Up to $10,000 (25%) forgivable portion if fully drawn and then repaid 

by December 31, 2022

− Converts to a 5% interest loan after December 31, 2022 if unpaid

Canada Emergency Business Account (CEBA)

− Eligible uses for the loan 

− payroll, rent, utilities, insurance, property taxes and scheduled payments on 

debt service. 

− Non-eligible uses for the loan

− dividends, increase in mgt salary or refinancing other debt.

− Application requires a valid payroll number and total payroll from the 2019 T4 

summary

❖ Pro tip: Small businesses and NPO’s can use this to help cover the costs of 

payroll while closed or minimal operations until the CEWS is available.
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Business Credit Availability Program (BCAP)

− For small and medium sized credit worthy businesses (SME’s)

− Incremental credit up to $6.25M, up to $5M maximum per loan

− BDC and EDC to distribute through a co-lending programs with financial 

institutions for SME’s operating cash flow needs

− Financial institutions will conduct the underwriting and manage the interface with 

their customers

❖ Pro tip: Reach out to your financial institution to start the application process as 

high volumes may cause delays. Other measures may also be available (e.g. 

deferral of principal repayment on loans, possible increases to lines of credit)

Tax deadlines and tax 

payment deferrals

© Baker Tilly09/04/2020

Tax deadlines and tax payment deferrals

Corporations:

Corporate income tax payments (including instalments) due on or after March 18, 

2020 and before September 1, 2020 can be deferred to September 1, 2020

Corporate tax returns due after March 18, 2020 and before June 1, 2020 are 

deferred to June 1, 2020

GST/HST payments, installments or remittances owing on or after March 27, 2020 

and before June 2020 deferred until June 30, 2020. Recommended to still file 

return on time although no penalties will be charged for late filing by June 30th.
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Tax deadlines and tax payment deferrals (con’t)

Individuals

− Deadline for those with an April 30th due date moved to June 1st

− Personal tax payments deferred to September 1st

Charities:

- Form T3030 Charity Return normally due between March 18, 2020 and 

December 31, 2020 extended to December 31, 2020

❖ Pro-tip: Take note that there is no deferral of payroll taxes (income tax, EI and 

CPP) so it's important to take advantage of the wage subsidy programs.

Provincial and other 

relief programs
EHT, WSIB

© Baker Tilly09/04/2020

Employer Health Tax (EHT)

− Temporary relief for employers due to COVID-19

− Exemption limit raised from $490,000 to $1,000,000 until December 31, 2020

− Increased cash availability of up to $9,945 for employers with over $1M of 

payroll

− Penalties and interest will not apply to missed filings or remittances from April 1, 

2020 to August 31, 2020
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WSIB Premium Deferrals and other programs

− WSIB premium deferrals until August 31, 2020 with no interest or penalty

− Check with your local municipal government re: property and business tax 

deferrals that may be available in your area

Tax planning

Now may be a good time to consider:

− Estate freezes / re-freezes

− Adding family members as shareholders of a corporation

− Realizing capital losses (be mindful of “stop-loss” rules)

− Reviewing your remuneration strategy if incorporated (salary vs. dividends)

− Prescribed rate loans to a spouse or other family member

➢ Speak to your accountant

Questions on financing 

and other programs?

© Baker Tilly09/04/2020
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Check out our Federal Relief 

Measures Guide:
https://www.bakertilly.ca/uploads/docs/articles/9829_PR_BT_Covid_19
_Financial_Options_Provided_by_GOC_Table_v4_FINAL.pdf

The preceding information is for educational purposes only and is subject to

change without notice. As it is impossible to include all situations,

circumstances and exceptions, a further review should be done by a qualified

professional.

No individual or organization involved in either the preparation or distribution

of this content accepts any contractual, tortious, or any other form of liability

for its contents or for any consequences arising from its use.

Thank you.  
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